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 DECISION NO:  HDC/MC/462/2017 
 
  IN THE MATTER of the Sale and Supply of Alcohol Act 

2012 
 
  AND 
 
  IN THE MATTER of an application by Keshav Sharma for a 

manager’s certificate pursuant to s.219 of 
the Act. 

 

BEFORE THE HASTINGS DISTRICT LICENSING COMMITTEE AT A MEETING 
HELD IN THE LANDMARKS ROOM, GROUND FLOOR, CIVIC ADMINISTRATION 
BUILDING, LYNDON ROAD EAST, HASTINGS ON TUESDAY, 4 DECEMBER 
2018 AT 10.30AM 

LICENSING COMMITTEE Chair:   Councillor Kerr 
 Members:  Councillor Lyons and Mr Bradshaw 

 
Licensing Inspector  Ms J Green 
 Mr John Lovatt 
  
Team Leader Environmental 
Health/Liquor 
 

Mr Tony Stothart (Observer) 

Police  Sergeant in Charge of Alcohol Harm Prevention, 
Raymond Keith Wylie 

 David Power (NZ Police) 
 

Committee Secretary Mrs Carolyn Hunt 
 
APPEARANCES:    
Applicant: Keshav Sharma 
 
 
DECISION OF THE HASTINGS DISTRICT LICENSING COMMITTEE  

 
1.0 INTRODUCTION 

 
 This is an application by Keshav Sharma for a manager’s certificate.  

 At the time of making his application Mr Sharma held an Indian passport with 
a New Zealand work visa which had an expiry date of 22 August 2018.    The 
applicant was advised that he should obtain a new work visa before his 
application for manager’s certificate could be recommended. 

 Mr Sharma was granted a New Zealand Work Visa with an expiry date 2 
October 2020.   The visa states that the holder may only work as Assistant 
Restaurant Manager in Havelock North for Curry India Ltd t/a Curry India 
Restaurant.   Mr Sharma advised that from 26 November 2018 the visa would 
change to a work visa that did not have a restriction on the place of work. 
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2.0 AT THE HEARING 

 The Committee in considering the application for a new manager’s certificate 
used ARLA’s decision In Eric Ernest Heap LLA PH 513/2003 the Liquor 
Licensing Authority said: 

  
“A manager’s certificate is a privilege.    In a way it shows that the Authority or 
the Agency is satisfied that this is a person who could manage any licensed 
premises at any time on his or her own.   Without the criteria having been 
satisfied, it is our view that to issue such a certificate without experience is 
akin to issuing a reference without the knowledge that the person does have 
the true capacity to operate as envisaged in the reference.”  
 

 The Licensing Inspector raised concerns around Mr Sharma’s experience and 
suitability to hold a manager’s certificate and his inability to provide evidence. 
 

 The Police expressed concerns around the applicant’s suitability to hold a 
manager’s certificate and believed that Mr Sharma intended to mislead the 
Hastings District Licensing Committee. 
 

 Clarification was sought on Mr Sharma’s visa status.  During questioning at 
the Hearing Mr Sharma acknowledged that his visa still had a restriction on 
his place of work (Curry of India).  He clarified he had only applied on 27 
November 2018 with a request to have this condition removed.  This was 
contrary to what he had advised the Licensing Inspector. 

 Mr Sharma advised the Committee that he had worked at Curry India since 10 
August this year but upon on further questioning confirmed he had only 
worked from 10-18 August 2018 and then recommenced working there on 3 
October 2018 to 4 December 2018, a total of only ten weeks. 

 Mr Sharma’s previous experience in Hamilton was unable to be confirmed. No 
one at that business knew of him and no evidence of wages were able to be 
provided as Mr Sharma advised he was there as a volunteer and held 
irregular hours.  He was unable to advise what his regular weekly hours would 
have been. 
 
 

3.0 DELIBERATIONS BY THE COMMITTEE 
 

 The Committee must have regard to the matters set out in s.222 of the act 
when considering any application for a Manager’s Certificate. These are as 
follows:  

 
(a)  the applicant’s suitability to be a manager.  
(b)  any convictions recorded against the applicant.  
(c)  any experience, in particular recent experience that the applicant has 

had in controlling any premises for which a licence was in force.  
(d)  any relevant training, in particular recent training, that the applicant has 

undertaken and evidence that the applicant holds the prescribed 
qualification required under section 218:  

(e)  any matters dealt with in any report made under section 220 
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 The issue was the applicant’s suitability.  This was highlighted by the difficulties 
experienced by the Licensing Inspector in clarifying the applicant’s experience, 
work visa status and past employment. 
  

 The visa difficulties were resolved by early October 2018, however, the 
Licensing Inspector still had concerns about the applicant’s suitability, together 
with difficulties confirming the applicant’s experience.  It was difficult for the 
Committee also to get clarification from Mr Sharma on when, or even if, his visa 
was going to allow him to work elsewhere. 

 
 In considering Mr Sharma’s suitability the Committee noted that this application 

was opposed by the Police and the Licensing Inspector.  The Licensing 
Inspector had concerns regarding his suitability for a Manager’s Certificate and 
that Mr Sharma’s stated 5 months experience at Bottle O in Hamilton could not 
be verified. 

 
 To be considered for a Manager’s Certificate to manage On Licensed premises 

Mr Sharma required at least six months relevant experience working in those 
premises before the Licensing Inspector would have recommended him for a 
Manager’s Certificate.  He has supported evidence of only 10 weeks. 

 
 The Police and Licensing Inspector both were concerned at the applicant’s 

attempt to mislead firstly the Inspector and then the Committee and thus the 
Police recommended that a stand down of twelve months be imposed before 
an application for a new Manager’s Certificate could be submitted.  The 
Licensing Inspector agreed. 

 Mr Sharma acknowledged the need for relevant and supported evidence of On 
License experience.   He commented that he had “learned a lot today”.   

 Mr Sharma respected and accepted Sergeant Ray Wylie’s recommendation for 
a 12 month stand down and told the Committee he would prove that he was 
honest. 

 The Committee supported the Police in their recommendation for a 12 month 
stand down period be imposed.  This reflected the concerns around the 
Applicant’s suitability as a manager. 

 
4.0 DECISION OF THE DISTRICT LICENSING COMMITTEE 
 

 The Committee has considered the matters to which it is to have regard under 
section 222 of the Act and accordingly the applicant is hereby declined a 
Manager’s Certificate and that a 12 month stand down be imposed before a 
further Manager’s Certificate application be accepted.   

 
DATED at Hastings this 12th day of December 2018. 
 

 
CHAIRMAN 
HASTINGS DISTRICT LICENSING COMMITTEE 


